
  

TITLE:  Senior Advocacy Advisor, FP 2030 Latin America & Caribbean Regional Hub 

TEAM/PROGRAMME: FP2030 Latin 
American and Caribbean Regional Hub  

LOCATION:   Panama or other countries in LAC 
region. 

GRADE: NAT-2 CONTRACT LENGTH: 
Open Ended 

CHILD SAFEGUARDING: 
Level 2: either the post holder will have access to personal data about children and/or young 
people as part of their work; or the post holder will be working in a ‘regulated’ position 
(accountant, barrister, solicitor, legal executive); therefore, a police check will be required (at 
‘standard’ level in the UK or equivalent in other countries). 
ROLE PURPOSE:  
 
Context: Family Planning 2030 (FP2030) is a global partnership of governments, civil society, 
multilateral organizations, donors, private sector, and researchers committed to supporting the 
rights of women and girls who wish to use contraception. FP2030’s vision is a future where women 
and girls everywhere have the freedom and ability to lead healthy lives, make their own informed 
decisions about using contraception and having children, and participate as equals in society and 
its development.  
 
The FP2030 Support Network includes five regional hubs: North, West and Central Africa; East 
and Southern Africa; Asia and the Pacific; and Latin America and the Caribbean, and North America 
and Europe, led by an Executive Director, supported by an Executive Directorate team, who 
reports to the Governing Board. The FP2030 LAC Hub will be headed by a Managing Director 
supported by a small team, of which the Advocacy Advisor will be part. Save the Children and 
PROFAMILIA-Colombia working in a collaborative manner have been selected as the host of the 
FP2030 Latin America & Caribbean Regional Hub.  
 
The LAC regional Hub will have a Senior Advocacy Advisor who will be a technical expert (TE) 
position who is expecting to lead the design and the implementation of the FP2030 advocacy 
strategy in LAC region. 
 
SCOPE OF ROLE:  
 
Reports to: Managing Director, FP 2030 Latin America & Caribbean Regional Hub 
Staff reporting to this post: none. 
Budget Responsibilities: none.  
Role Dimensions: The Senior Advocacy Advisor will lead the advocacy strategy, manage programs 
and work on external relations, oversee and implement the Hub’s work around advocacy and 
country engagement, including civil society engagement and engagement with non-FP partners, 
faith partners, private sector partnerships, and regional bodies. 
The Advisor will report to the Managing Director, and work closely with the rest of the LAC Hub 
team. Additionally, he/she will have a dotted line to the technical committee (comprised of key 
representative(s) from Save the Children, PROFAMILIA-Colombia, and FP2030), collaborate with 
FP2030’s global Support Network, including the Executive Directorate, and a dotted-line internal 
reporting line to Save the Children which has fiduciary oversight for the hub and acts as Employer 
and provides administrative support for the successful functioning of the hub. 
 
KEY AREAS OF ACCOUNTABILITY:  
The Senior Advocacy Advisor will be accountable for delivering the FP2030 advocacy strategy in 
the LAC region. 
 



  

Strategic Planning and Management: 
• Design and implementation of a regional advocacy strategy based on the FP2030 global 

advocacy framework and in close coordination with country civil society partners as well 
as with the FP2030 Advocacy and Partnerships team.  

• Work jointly and provide strategic advice to the FP2030 regional leadership team to 
achieve the regional hub objectives. 
 

Advocacy Planning and Management: 
• Develop and implement advocacy strategies aligned with FP2030 regional priorities.  
• Elevate and expand the regional family planning agenda and ensure high-level political 

engagement and momentum around FP2030 commitments.  
• Develop and lead the implementation of the region’s civil society engagement strategy. 
• Coordinate closely with the Hub’s Communications and Knowledge Management 

Coordinator to implement a regional advocacy communications strategy and to support 
implementation of FP2030’s global advocacy communications strategy within the region. 

• Conduct political risk analysis when needed.  
• Work closely with the data team in rolling out evidence-based advocacy and accountability 

strategies. 
• Contribute to the development of relevant regional resources around advocacy. 
• Support and nourish regional advocacy, including building and nurturing alliances with 

advocacy coalitions and other family planning partners and stakeholders.  
• Coordinate closely with the Communications and Knowledge Management Coordinator to 

assist to countries in the region as they implement their accountability efforts an ensuring 
cross-country, cross-regional learning exchanges, and best practices. 

 
External Relations/Stakeholder Management: 

• Develop and implement regional strategies for long-term relationship building with 
partners and other non-governmental stakeholders, aligned with the FP2030 Vision 
Framework and with a focus on integrating family planning and sexual and reproductive 
health (SRH) with other health and development sectors such as gender, humanitarian, 
climate change and related sectors. 

• Coordinate closely with the Hub’s Country Engagement Coordinators to implement a 
regional strategy for country commitment mobilization including connecting with non-
state actors in the family planning and other health and development sectors within the 
region, including the private sector, to build relationships, share information, and mobilize 
commitments to FP2030.  

• Effectively manage non-state actor commitment maker relationships, including outreach 
to new and existing commitment makers, including supporting the self-reporting process 
for these commitment makers.   

• Seek opportunities to advance and operationalize rights-based family planning (RBFP), 
including for youth and other underrepresented groups in global development, 
humanitarian, health, and gender agendas, particularly with a diversity, equity, inclusion, 
and justice lens. 

• Coordinate closely with the Hub’s Engagement coordinator/ Youth to implement the 
regional youth and adolescent strategy and manage organizations and alliances with youth 
lead organizations in the region.  

 
Programmatic Oversight:  

• Collaborate with civil society and youth consultants, and other staff as needed to advance 
advocacy and partnerships work across the region. 



  

• Provide regular updates on the progress of advocacy and partnerships work in the region, 
including to FP2030 Senior Leadership; draft content for reports to funders, Senior 
Leadership, and key external stakeholders as needed.  

 
Child Safeguarding    
Children who come into contact with Save the Children as a result of our activities must be 
safeguarded to the maximum possible extent from deliberate or inadvertent actions and failings 
that place them at risk of child abuse, sexual exploitation, injury and any other harm.  
 
BEHAVIOURS (Values in Practice) 
Accountability: 

• holds self-accountable for making decisions, managing resources efficiently, achieving and 
role modelling Save the Children values. 

• holds the team and partners accountable to deliver on their responsibilities - giving them 
the freedom to deliver in the best way they see fit, providing the necessary development 
to improve performance, and applying appropriate consequences when results are not 
achieved. 

Ambition: 
• sets ambitious and challenging goals for themselves and their team, takes responsibility 

for their own personal development and encourages their team to do the same. 
• widely shares their personal vision for Save the Children, engages and motivates others. 
• future orientated, thinks strategically and on a global scale. 

 
Collaboration: 

• builds and maintains effective relationships, with their team, colleagues, Members and 
external partners and supporters. 

• values diversity, sees it as a source of competitive strength. 
• approachable, good listener, easy to talk to. 

 
Creativity: 

• develops and encourages new and innovative solutions. 
• willing to take disciplined risks. 

 
Integrity: 
honest, encourages openness and transparency; demonstrates highest levels of integrity 
QUALIFICATIONS AND EXPERIENCE AND SKILLS 
 
Education & qualifications 

• Master’s degree in public health, Public Policy, International Development, Business 
Administration, Economics or related field, or equivalent standard of education.  
 

Languages  
• Written and spoken fluency in English and Spanish required. Other languages (French and/ 

or Portuguese) desirable. 
 

Knowledge and proven abilities 
• Significant demonstrable advocacy abilities. 
• At least 7-8 years of professional experience at the national or international level, with 

project management, advocacy and coalition building, and strategic communications 
expertise. 

• Experience in working with multi-stakeholder partnerships.  



  

• Knowledge of and familiarity with international or regional reproductive health/FP 
partnerships.  

• Team player with adaptable and pragmatic approach to work, able to work independently 
as well as with a team. 

• Strong time management and prioritization skills and the ability to meet deadlines and 
deliver objectives on time despite time constraints and pressure situations. 

• Ability to think strategically and help drive projects from inception to implementation. 
• Excellent writing, editing, communications, and research capabilities. 

 
Skills 

• Excellent organization skills, capable of delivering objectives independently. 
• Strong attention to detail. 
• Strong oral, written, editorial and presentation skills. 
• Strong analytical and writing skills with advanced knowledge of and proficiency in the MS 

Office Suite (Word, Excel, Outlook, PowerPoint). 
• Excellent interpersonal skills and cultural competencies. 

 
Personal competence 

• Politically astute with a good understanding of the bigger picture, culturally sensitive and 
diplomatic.  

• Enthusiastic and motivated about FP2030’s vision, mission and values. 
• Commitment to community and civil society engagement including the meaningful 

participation of marginalized communities. 
 

Additional job responsibilities 
The duties and responsibilities as set out above are not exhaustive and the role holder may be 
required to carry out additional duties within reasonableness of their level of skills and 
experience. 

Equal Opportunities  
The role holder is required to carry out the duties in accordance with the SCI Equal Opportunities 
and Diversity policies and procedures. 
Child Safeguarding: 
We need to keep children safe so our selection process, which includes rigorous background 
checks, reflects our commitment to the protection of children from abuse. 
Safeguarding our Staff: 
The post holder is required to carry out the duties in accordance with the SCI anti-harassment 
policy 
Health and Safety 
The role holder is required to carry out the duties in accordance with SCI Health and Safety 
policies and procedures. 
JD written by: Ana Paola van Dalen Date: May 2023                               

JD agreed by: Alejandra Meglioli Date: June 2023 

 

 


