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	Position Title: 
	Inter-Agency Child Protection Information Management (IM) Senior Advisor
	

	Position ID:
	183
	


	Team
	Centre Humanitarian Child Protection Team (seconded to the Global CP AOR)
	Grade
	P4

	Reports To (Title)
	Senior Humanitarian Advisor, Inter-agency
	Contract Length
	12 months

	Location [Physically based in]
	UK (London or Remote) or any existing Save the Children International Regional or Country office Worldwide.

	Time-zone [the time-zone that the role holder must be available to work in]
	Flexible

	Language(s)
	Fluency in English is mandatory, while fluency in French, Arabic, and/or Spanish is desirable
	Positions available
	1


	Team and Job Purpose

	Team purpose: The purpose of the Child Protection Center Humanitarian Team is to respond effectively to humanitarian child protection needs, both within our organization and collaboratively at the interagency level, ensuring the safety and well-being of children in crisis situations. We strive to provide timely and appropriate interventions, leveraging our expertise and resources to advocate for and protect vulnerable children. Our commitment is to work inclusively and collaboratively with partners to strengthen child protection mechanisms, even under challenging circumstances.
Role purpose: To lead the integration and standardisation of child protection data management across humanitarian contexts, ensuring the alignment with global standards to enhance strategic decision-making, planning, and advocacy while supporting the meaningful interpretation and application of data for effective humanitarian responses.



	Principal Accountabilities

	· Facilitate the rollout of child protection case management data categorisation workshops and trainings, ensuring their effective delivery and alignment with organisational priorities, while fostering collaboration and inclusivity in coordination with various stakeholders.

· Partner with interagency technical groups to lead the implementation of new data categorisations, contributing to the development of innovative solutions to the challenges faced in humanitarian responses.

· Support the creation of analytical reports to enhance the understanding and strategic identification of child protection risks, contributing valuable insights to global discourses on child protection in crisis settings.

· Collaborate with the Global CP AoR IM Specialist and UNHCR to tailor data visualisation tools, advancing the ethical interpretation and dissemination of non-sensitive data in line with global standards and local contexts.

· Lead the integration of economic evaluation in humanitarian planning, working closely with case management coordination groups to drive cost-effectiveness analysis, facilitating transparent and accountable programmatic decisions.

· Advocate for the continuous adaptation of information management tools and frameworks, ensuring they are reflective of and responsive to emerging inter-agency policies and the needs of diverse populations in humanitarian settings.


	Budget

	0 USD 


	People Management Responsibility (direct/indirect reports)

	Number of people managed in total: 0
Manager of a team: 0
Team Manager (manager of multiple teams): 0 


	Size of Remit

	Global


	Travel Requirements

	International travel required: Yes
Percentage of required for travel: 50%



	Key Relationships

	Internal: Centre Humanitarian Child Protection Team
External: Global Child Protection Area of Responsibility (CP AoR)



	Competencies

	Leading Competency: Leading and inspiring others 
· Level: Leading Edge Behavioural Indicator: Creates a compelling vision of the future to inspire and guide others, ensuring alignment with strategic objectives.
· Leading and inspiring others Level: Accomplished Behavioural Indicator: Takes a flexible and positive leadership style adapting to a given situation or to the needs of the team.
Thinking Competency: Developing innovative solutions 
· Level Leading Edge Behavioural Indicator: Champions innovation to create lasting value, overcoming resistance, and driving the organization towards continuous improvement.

· Accomplished Behavioural Indicator: Consistently explores and implements new ways to enhance team performance and effectiveness through creative problem-solving.

Engaging Competency: Building and maintaining relationships 
· Level Leading Edge Behavioural Indicator: Builds trust-based relationships and partnerships with key stakeholders to support strategic collaboration and impact.
· Level: Accomplished Behavioural Indicator: Actively seeks and leverages diverse perspectives to improve relationships and drive team success.




	Experience and Skills

	Essential : 
1. Demonstrable technical expertise in managing the data and information cycle, including data collection, storage, analysis for diverse datasets, and presentation of information in visually appealing formats such as charts, graphs, and reports.

2. Strong communication and facilitation skills to effectively engage with stakeholders, peers, and communities, ensuring that diverse voices are heard and respected.

3. Research skills and resourcefulness, enabling innovative solutions and fostering a culture of creativity within the organisation.

4. A foundation of experience in child protection case management information management is essential for ensuring the safety and protection of the children we serve.

5. Experience in high-quality humanitarian programmes and providing technical support demonstrates a commitment to excellence and accountability.

6. Strong experience in capacity building and mentoring is necessary to develop the skills of team members and foster an environment of learning and personal development.

7. A background in working independently and delivering results aligns with our values of ambition and accountability.
Desirable
8. Experience in child protection cluster coordination management would be an advantage, highlighting leadership and collaborative skills.



	Education and Qualifications

	Essential: 

1. An advanced university degree (Master’s or higher) in information management, information systems, data science, statistics, or a related field is essential. This reflects our commitment to ensuring that all staff have the technical knowledge necessary for their roles.
Desirable: 
2. Additional training in child protection, particularly in case management and cluster coordination, aligns with SCI's commitment to child protection and safeguarding.



	Safeguarding

	We need to keep children and adults safe so our selection process includes rigorous background checks and reflects our commitment to the protection of children and adults from abuse.

Level 2: either the post holder will have access to personal data about children and/or young people as part of their work; or the post holder will be working  in a ‘regulated’ position (accountant, barrister, solicitor, legal executive); therefore a police check  will be required (at ‘standard’ level in the UK or equivalent in other countries).



	Diversity, Equity and Inclusion and Equal Opportunities 

	Diversity, Equity and Inclusion is core to our vision, values and global strategy. Save the Children is committed to creating a truly diverse, equitable and inclusive organisation, and one which will support us in our vision to ensure every child attains the right to survival, protection, development, and participation.  
 
We are committed to equal employment opportunities, regardless of gender, sexual orientation, race, colour, ethnic origin, nationality, disability, marital or civil partnership status, gender reassignment, pregnancy and maternity, caring or parental responsibilities, age, or beliefs and religion. We are committed to diversifying our staff to better represent the communities we serve and actively welcome underrepresented groups to apply. 
 
Reasonable adjustments will be made should any candidate invited to interview require this.   
 


	Version Control and Approval

	Version
	Date
	Author
	Reviewer
	Approver

	1
	24/11/2024
	Sazan Baban
	
	



